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Abstract: Vocational education is an important topic in the context of human capital. This is due to the mere fact
of the Copenhagen process, which for over 15 years has been aiming to improve the quality of education in the
European Union. Nevertheless, the state of vocational education in this area is far from expected. In this case, the
Polish vocational education system is one of the most negative examples [Polcyn, Gawrysiak 2017, p. 13], both
in the context of the level of unemployment, as well as the clarity and coherence of the system itself. The authors
have attempted to explore the reasons for this condition in the context of the effectiveness of vocational education
in terms of labour market demand, based on the data from 2016 at NTS-4 level. The analysis used the new database
of the Occupation Barometer, data prepared by the Polish Central Statistical Office on the number of students
trained according to the ISCED-F 2013 international classification, and social and economic measures were taken
into account. The results of linear models indicate the lack of a direct relationship between education in five most
numerous ISCED-F 2013 narrow fields in Poland and demand on the labour market, according to the data from
Occupation Barometer. The authors additionally propose a new measure of effectiveness, based on the collected
data, and present an example of its use in the logistic regression method. The results show possible issues resulting
from vocational schools management and vocational education “inertia”.
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Introduction

The Polish vocational education system is one of the most complex and diverse in the
European Union [Onisep 2017]. Unfortunately, it has many negative features which, despite
the Copenhagen process being implemented in Poland, still show symptoms of its inertia.
This phenomenon occurs in many systems and results in further failure of the process itself in
the European Union, where it is still difficult to find very similar systems, but at the same time
there is a very large variation between them. In the article by Polcyn & Gawrysiak (2017),
in which the discussion on the effectiveness of vocational education systems was presented,
the authors analysed data from 2010 to 2015. There were significant differences between

vocational education systems, and it was pointed out that Poland has many negative features.
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With the large participation of vocational education in secondary education, Poland, together
with Romania, is second in terms of the scale of unemployment among people with vocational
education at secondary level. Although the share of vocational training after secondary school
(post-secondary, non-tertiary education) is 28% in relation to the entire vocational training,
Poland is characterised by higher unemployment than, for example, Lithuania or Estonia, which
with a share of 40% have an unemployment rate of 3.5%. Most systems of vocational education
in the European Union were characterised by coherence and simplicity, in Poland this system
is complicated. These conclusions encouraged authors to attempt to specify the causes or the
very assessment of the effectiveness of vocational education in Poland in terms of labor market

demand.

Structure of the paper

In this paper, we present a literature review in which we show differences between
different system vocational education approaches, their pros and cons, and common systemic
problems related to its elements. We describe the important influence and dependence on local
industry and foreign capital, which may solve some of the problems, as well as bring new
challenges directly connected with education returns in terms of labour. This helps us show
importance of the factors which were used in the statistical analysis where we try to answer the
question: does the Polish vocational education system properly meet the needs of the labour
market? It also lets us focus on an attempt at finding important socio-economic elements that
may help in answering that question. In the analysis, we use linear and logistic regression
as well as spatial analysis of the measure of education effectiveness on the NTS-4 level
proposed by authors of this paper. At the end of the article, a conclusion regarding the results

is presented, and the possible role and behaviour of socio-economic measures is discussed.

Vocational education — some systemic problems

Vocational training is often perceived as a way of solving the problem of unemployment
among young people. In view of numerous publications on the issue, three types of vocational
training can be distinguished. These involve 3 separate systems: 1) vocational and technical
schools, 2) formal apprenticeship and 3) dual systems [Eichhorst et al. 2015]. The authors
of the above article suggest that the most efficient system would consist of dual training based
on: a) employer support through apprenticeships, b) acceptance of apprenticeships as a training
component that is characterised by lower wages but allows for the acquisition of new skills,
c) support from the government in the form of additional funds, establishing frameworks for

apprenticeships, external monitoring of results.
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Each of the systems generates different problems. In the case of the dual system, the
difficulties are connected with the aspect of responsibility for the student’s safety during an
apprenticeship. The status of employment itself plays a significant role in this situation.
The authors of the article highlight that the status of either a student or an apprentice is an
important factor that has an influence on health and safety measures, as well as the scope of
a supervisor’s responsibility [Grytnes et al. 2018]. A comparison of two dual systems,
the Swedish and the Danish one, suggests that when participants have apprentice status,
the teachers have limited contact with them. Danish participants with apprentice status consider
supervisors from the workplace as more important in the process of acquisition of professional
competences than the Swedish ones, who maintain their student status. At the same time,
Swedish students feel safer in the context of work, while the Danish apprentices mention issues
with their employers, who consider introducing safety measures as an extra expenditure.

One of the problems concerning training could be the level and the system
of remuneration of teachers, which was mentioned in, among others, an extensive publication
by Polcyn et al. (2017). The teachers’ lack of motivation for self-development caused
by inadequate distribution of funds can lead to a deterioration of students’ results and therefore
to their lower position on the job market. The discussion on the professional development
of vocational teachers has been ongoing for many years. In her article [Saunders 2012], the
author notices the need for teacher training and presents the results of such formation based on
the example of 27 Australian teachers. The author emphasises the importance of creating
teacher communities, exchange of experience and continuous cooperation. It helps in spreading
innovation and cooperative problem solving, where an experienced teacher can act as a mentor
for others. In Australia, as the author points out, no forms of introducing positive changes
can be employed without sufficient financial means or effective planning. Change for the better,
whenever it happens, is always multidimensional and, considering its high level of complexity,
must be based on hard evidence and evaluation. Importantly, the author underlines that teachers
are valuable human capital. The example presented in her paper could be an answer to the
requirements set by the job market for vocational training, as well as the people responsible for
its evolution, most of whom are vocational teachers.

In 2012, an analysis was conducted to investigate the influence of broadening
the opportunities for training vocational school graduates through reduction of differences
between academic and vocational development paths. Hall (2014) indicates in the article that
despite a raise in interest in such training form, the solution did not have an influence either on

interest in higher education or on the level of remuneration in the later career.
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Therefore, every vocational training system raises questions and problems, as even the
three-category divisionmentioned can be insufficient. Many publications [e.g. Prasad and Tran
2013] emphasise the need for the development of general education in combination with
specific professional skills. This influences the future of students on the job market.

Already in 2007, Wendy Smits [Smits 2007] claimed that in the case of imperfect
matching of the industry-oriented skills included in vocational curricula with job market
requirements, employees prefer to receive a general rather than a socially optimal education.
The reason for this is that the level of such education is decisive for the lower salary limit they
receive after completion of training, regardless of whether they remain in the industry or not.
It is the professions that require specific competences (with strong emphasis on their
acquisition), not the more general ones, that are characterised by a higher risk of employment
loss. This issue is much broader, and also connected with worker mobility [Katz and Ziderman
1990]. Through activities, industry itself tries to come to terms with the ecology towards
sustainable development [Topor 2017] that is reflected in a greater awareness of employees,
as well as potential students in the dual studies system, however, it is difficult to perceive this
in the prevailing vocational training programmes in Poland.

A comparative analysis of vocational training methods in France [Bonnal et al. 2002]
demonstrated that apprentices enjoy a significant advantage over vocational school students
when looking for employment. In their analysis, the authors point out important socio-economic
measures such as unemployment rate, ratio of number of employers to students, and
diversification in the employment sector. The use of these measures was confirmed by the
authors Franz and Zimmermann (2002). The analysis of the systems in Germany and
Switzerland by Deissinger and Gonon (2016) indicates clearly that the dual training system,
as well as vocational training itself, constitutes a cornerstone of economic wealth in these
countries. This success is not only due to the efforts of government authorities, but also other

institutions, trade unions and large companies.

The future of students — matched to the labour market and education returns.

The issue of financing vocational education and its expected effects also applies to the
kind of return expected on investments in human capital back to a company, even in the case
of employees already hired. Almeida and Carneiro (2009) indicate that, for the companies that
participate in training, returns are significant, and hence, practical training in the enterprise
provides returns comparable to either investments in physical capital or investments
in schooling. In the article by Acemoglu and Pischke (2000), the authors analysed the impact
of training certificates as providing an incentive to learn, such that employees want to get them
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and that employers value them and therefore participate in the costs. They showed that the
certification process is the only institutional feature that helps to support apprenticeship and
further vocational training, in an economy like Germany.

Of course, in the case of education in Poland, it still largely depends on the means
available to technical schools, that is, by generalising expenditure in district budgets for
vocational education. The share of the capital of external companies may, however, have
a completely different effect. It happens that employees who are prepared according to the skill-
weights scheme (a kind of matching of skills), in case of the forced change of work, achieve
lower incomes, with prior training focused on the skills necessary for a given company. In the
case of the combination of specific features, such as the combination of medicine and law, loss
of work will lead to a much greater reduction in remuneration in the next job [Lazear 2009].
If the skills are more general, that is, they occur among a large number of companies, and differ
only in the level of their needs, the loss of earnings will be lower. In case of the bankruptcy
of companies, there are additional problems for journeymen, as the authors of an analysis of
such cases for Austrian companies show [Fersterer et al. 2008]. In the United States in 2005,
the statement describing vocational education at high school level was made as preparing
students for professions requiring small and outdated skills [High School Reform,
Round 1 2005]. This argument, however, even at that time, was ruined by the results of research
on wages showing a greater increase in earnings for the so-called blue collar workers over office
workers. Research on the comparison of student education on vocational and academic paths
at secondary school level in 1988 showed that students on the technical path would not profit
by changing their path to the academic one [Meer 2007]. In those years there was a great
“knowledge revolution”, which we are also experiencing today, and which can even
be observed in the Polish context in the case of the proper adjustment of vocational education,
graduates of these schools can get higher earnings even than employees who were devoted
to their education for many years, dedicating themselves to academic and didactic work
at universities. In this context, in 2007, this author pointed out that vocational education should
not be stigmatised or treated as an inferior education choice. The moment of transit to so-called
early employment from school to work (immediately after graduation) was analysed on the
example of Western Germany in an article by Brzinsky-Fay and Solga (2016). Several birth
cohorts were used, deriving from many different areas in terms of macroeconomics. Despite
the differences, it was found that this transition maintains a linear character. However, gender
differences were noticed. Men who find themselves in the labour market earlier than women

seem to be in a better situation. These results relate only to the German education system.
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Especially in the case of self-employment, on the basis of the results of a situational analysis of
education in Poland [Turczak 2017], disproportions between gender considering the vocational
training may be observed.

Nevertheless, the influence of such education on the entire period of work capacity
is still debatable, in which an employee often has to adapt to the changing labour market.
At the same time, there are theories that education [Hanushek et al 2011] better prepares
for such a situation, as well as theories that vocational education itself is better than education
directly in the workplace during employment [Adda et al. 2006], however, it is difficult
to define it clearly.

More complex analyses, taking into account long-term effects based on data from Great
Britain before the Great Recession, show a close dependence between success on the labour
market and family background characteristics (eg. parental education), which has a fundamental
impact on labour market performance. What can be observed here is a growing socio-economic
polarisation characterising the moment of transition from school to work [Dorsett and
Lucchino 2014].

Using the data on the entry into the labour market of young Germans from the period
1984-90, another author showed interesting facts describing how young people manage
to function on the labour market, depending on employment. He compared the experience
of journeymen, university graduates, vocational and post-secondary schools. As a result of the
data analysis, he noticed that journeymen who completed training did better in their first job
than others. Among them, those who had been educated in larger companies were most likely
to gain regular employment, however, once employed, the stability of their work did not differ
from the stability of the work of young people coming from other schools. Nearly 70%
of apprentices left the company that trained them within five years, which indicates that
journeymen develop more general, transferrable features as part of their education, rather than
being strictly focused on a specific company [ Winkelmann 1996].

Vocational education and its various forms can be an important factor in the strategies
of encouraging work, i.e. in the so-called activation strategies including ALMPs — active labour
market programmes. Here, in turn, one of the dangers of interrupting such a course can
be getting a job before graduating and obtaining a certificate. Vocational training is an
important element of ALMP in countries such as Finland, Japan and Ireland. These programmes
often oblige participants to obtain/search for a job right after completing the courses.

In countries such as Switzerland, Australia or the United Kingdom, participants receive
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jobseeker status during the courses. This support often also applies to people from groups

of social exclusion (eg people with disabilities) [OECD 2013].

Foreign capital

It is not possible to omit the influence of companies from outside a country on vocational
training. Foreign companies appearing in Poland often show a common tactic, they base the
location of the firm depending on the available workforce that they ultimately educate
themselves for their company needs. Because this approach most often requires specialisation,
they choose a specific education that is strongly tailored to the company’s profile. It is
connected with financial outlays and, often, cooperation with local authorities, however,
it results in effects which the employer has a strong influence on. Often, this also involves the
use of specialists from the company as teachers, not only in the field of dual studies and focus
on education directly in the workplace, but also through contact with practitioners directly
in school classes. Thus, the nature of the company’s contribution has not only a financial
dimension, but also takes the form of investment by engaging its own staff in the entire process.
Companies usually use (especially in the IT sphere) external certificates confirming the
acquisition of competencies that are then necessary for employment (companies such as Quad,
Alcatel, Atos, etc.).

Foreign companies operating in Portugal usually have a better educated workforce and
pay higher rates, which allows them to closely control the quality of employees [Almeida 2007].
There is also a tendency to take over local companies that exhibit these desirable features.
Mostly these are large companies that have an educated workforce and offer decent pay for
people with lower education. Potential employees with a vocational education must see such
employment opportunities as unique.

The exemplary research based on the analysis of data from the 1990s in Sweden
by Bandick and Carpathians (2011), shows that the share of foreign capital significantly
increases employment levels and, despite a clearly stronger effect for people who already have
the skills necessary for companies, this effect was mainly related to large companies.
The authors did not confirm the thesis that the participation of foreign companies reduces
employment in any way. The effect is essentially the opposite. In the light of low loans which
increases the growth in the number of local firms the effect may be even larger [Mitrovic and
Ljubic 2015].

In the case of Poland, it is also worth noting that in a study analysing the period from

1995-2013 Strawinski et al. (2018) show that as a result of a significant reduction in the number

234



Proceedings of the 2018 VIl International Scientific Conference Determinants of Regional Development, No 1,
Pila 12-13 April 2018

of vocational education graduates, their relative salaries and the need for such employees
increased. These results are important for educational policy in Poland.

Concluding the review of the literature, it is worth mentioning at the end of this chapter
about the tool created in Sweden in the 1990s which is one of the potential cures for the
problems of labour and population migration, and at the same time predicting labour market
parameters and enabling various types of evaluations. It has been successfully adopted
in Finland and makes it possible to monitor the skills of the available workforce. The main
parameters are, among others: developing future goals for the technological development
of education, and innovation factors either accelerating or slowing down development. On the
basis of these achievements, the Occupational Barometer was developed and described

in greater detail in the article [Pitukhina and Sigova 2015], later it was also adopted in Poland.

Methods of analysis

The analysis of the effectiveness of vocational education on the non-tertiary level,
in terms of labour market demand, began with the collection of information on vocational
education courses on secondary and post-secondary non-tertiary level in Poland.

The fundamental document currently in force, regulating and describing this education
is the Regulation of the Minister of National Education of March 13, 2017 on the classification
of vocational education occupations [Journal of Laws of 2017, item 622]. The most important
information for the study included in this document is determined by the names of the
professions, ordered by groups, corresponding to the classification of professions and
specialties for the needs of the labour market, areas of education (referring to the classification
of the Polish Classification of Activities) to which professions are assigned, types of schools
providing training in these professions and the names of qualifications that are assigned to them
[Regulation of the Ministry of Education of 13 March 2017].

The second fundamental document used for the analysis was the Polish Classification
of Occupations and Specialties. In this case, the document is based on the classification
of occupations and specialties for the needs of the labour market from 2014 — uniform text
[Journal of Laws of 2018, item 227]. It contains appropriate keys and names of occupations,
allowing for specifying the main professional tasks [MRPiPS 2018; Regulation of 27 April
2010 and further; Regulation of the Ministry of Education of 13 March 2017].

In the next step, statistical data on the number of students in a district (NTS-4) were
collected on the basis of the Local Data Bank (BDL) of the Central Statistical Office (GUS):
secondary and post-secondary (non-tertiary) schools for young people (excluding special
schools) using the narrow fields from the ISCED-F 2013 classification of programmes and
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qualifications (International Standard Classification of Education introduced by the UNESCO
Institute of Statistics for the European Commission, classifies educational programmes and
related qualifications by fields and narrow fields of study (occupations are not directly related).
Due to the fact that there is no direct link between the classification of occupations and the
ISCED-F 2013 narrow fields of education (due to the large number of occupations), an attempt
was made to link these values. This activity was carried out by Central Statistical Office staff
from the Department of Social Research and Living Conditions Statistical Office in Gdansk.
They proposed a key link (90 professions, afterwards, at the request of the authors and owing
to the courtesy of the aforementioned Office, the key for most professions was made available)
to connect ISCED-F 2013 with the classification of professions [GUS 2017]. This allowed the
aggregation of data on the number of students trained according to the ISCED-F education
courses in 2013. There are uncertainties about the fit of some professions using a detailed
analysis of data resulting from the publication International Standard Classification
of Education: Directions 2013 [POLON 2018; UNESCO 2015]. This publication indicates
12 large fields of education, as well as numerous narrow fields related to those used in the
publication [GUS 2017]. Moreover, the UNESCO publication includes, in addition
to descriptions, the examples of qualifications and programmes, as well as detailed narrow
fields, with exclusions where some aggregates may overlap. Using this data, based on the
knowledge derived from educational programmes [Regulation of the Ministry of Education of
[March 13, 2017], Internet documentation [Ministry of Labour and Social Policy 2013) on
standards of professional competences and professional qualifications and previously
mentioned publications, the authors created a key (combination) of connections between 214
occupations of vocational education on the non-tertiary level and educational narrow fields
ISCED-F 2013.

Data from this collection does not provide detailed information on the number of pupils
per occupation within a district, however, for analysis based on the ISCED-F aggregation, this
is sufficient.

The analysis also uses data from the recently created Polish Occupational Barometer
[https://barometrzawodow.pl/]. These data are aggregated at the district level and relate
to, among others, the relationship between the available workforce and the demand for
employees. This document presents the aggregation to nearly 200 so-called “occupational
classes” defined by the key links to the Occupations and Specialties Class (official Polish
document) occupations in the documents [Occupation Barometer 2017] attachment. Each

of the occupational classes is described by one of 5 features: “balance of demand and supply”,
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“jobseeker’s deficit”, “large jobseeker’s deficit”, “surplus jobseekers”, “large surplus
of jobseekers”. For simplicity, aggregation into three groups was made: deficit, surplus and
balance.

Since the most important information for the analysis is information on deficit
professions covered by education in vocational schools, the occupational classes were linked
to the Occupational Barometer through the aforementioned key with occupations in the
Classification of Occupations and Specialties, and then with the key from this classification
to ISCED-F 2013 and for this aggregation two sets of data were prepared. One contained
the percentage of the number of occupational professions related to the ISCED-F 2013
education narrow field, in the total number of occupations listed in the Occupational Barometer
(i.e. the number of professions in deficit, surplus and balance) in a given district, in a given
narrow field of education in the ISCED-F 2013 classification. The second set of data contained
the number of deficit occupations in a district in a given narrow field.

Using the prepared key connections, it was possible to link the professions resulting
from the Classification of Occupations and Specialties with sections of the Polish Classification
of Business Activities 2007 (PKD). This connection was made taking into account inaccuracies
resulting from the fact that in the case of establishing a business there is, despite legal
restrictions, a certain freedom resulting from the individual insertion of PKD codes by people
setting up a business. At the same time, there are inaccuracies resulting from the fact that when
determining the PKD code of larger companies with several activities, the activity constituting
the largest share in the global operations of the company is taken into account and the remaining
ones are omitted. It was assumed that vocational education aims to educate people for
a particular profession and for isolated cases only it was assumed that they would work in an
enterprise not belonging to the broad areas of the PKD (sections). In addition, in the case
of professions which are difficult to assign, the previously mentioned documentation was used,
including the Professional Competency Standards and Professional Qualification Standards
[Ministry of Labour and Social Policy 2013]. In this document, the current Ministry of the
Family of Labour and Social Policy! describes the qualifications and professional competences
for the professions listed there, often giving the classification of PKD directly. In some cases,
the occurrence of the PKD code of a given activity was also analysed directly in available
business bases.

This resulted in dictionary key links between all the aforementioned classifications.

! Current ministry name after change that was introduced in 16 November 2015.
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In addition, data on budget revenues from districts were used according to the budget
classification from the Local Data Bank of the Central Statistical Office per person for 2016,
however, it only approximately corresponds to the PKD. Since the PKD groups occurring in it
are repeated, it was decided not to bind them directly with the key, and use them as an additional
indicator that can determine the choice of the right narrow field of education in a given district

[Ministry of Culture and Trade Regulation July 21, 2017.

Fig.1. Diagram of connections between used databases

Occupation (symbol) /

ISCED-F 2013

OCCUPATIONAL
Classification of Occupations and BAROMETER
Snecialties
PKD 2007

Source: own study.

Linear modelling and additional data

Firstly for linear modelling, the 5 most numerous narrow fields, in terms of student
numbers, in Poland, within ISCED-F 2013 were used: architecture and construction,
engineering and engineering trades, personal services, manufacturing and processing, business
and administration, and additionally an aggregation of these groups into one were taken into
account. Apart from this, the modelling for narrow field of agriculture was made. The data used
for each model were first standardised. In the process of cleaning, data with incomplete
attributes, missing elements and outliers were removed from district datasets. There were 339
observations used to create the models.

Modelling was performed using a linear model with heteroscedasticity correction,
taking into account the collinearity criterion and analysing p values (Gretl software).

The variables that were taken into account, corresponding to the district level data (NTS-

4) for 2016, are:

Table 1. Table of variables used in linear modelling

education divided by the number of people aged 15-19 (explained variable)

RO Number of students currently in education in a given narrow field of ISCED-F 2013

chapter divided by the total number of students in these vocational schools

R1 Expenditure of district in secondary and post-secondary non-tertiary vocational schools budget

R2 Percentage of people working in one of 5 groups according to the Polish Classification of Activities

aggregated into 5 groups among total employees. The groups were: 1) financial and insurance
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activities; real estate market services 2) trade; repair of motor vehicles; transport and storage
management; accommodation and catering; information and communication 3) other services 4)
industry and construction 5) agriculture, forestry, hunting and fishing,

R3 Percentage deficit ratio of vocational education occupations from the Occupational
Barometer for a given ISCED-F 2013 narrow field (described in the methodology)

R4 Number of vocational education occupations in deficit from the Occupational Barometer for
a given ISCED-F 2013 narrow field (described in the methodology)

R5 Revenue of the district according to the Budgetary Classification sections of districts divided by
the number of people of working age

R6 The number of business entities (aggregation according to the Polish Classification of Activities)
divided by the number of people of working age

R7 Value of gross fixed assets in millions of zloty (by the Polish Classification of Activities —
aggregated into 5 groups as in R2) divided by the number of people of working age

R8 Investment outlays in millions of zloty (by the Polish Classification of Activities — aggregated into
5 groups as in R2) divided by the number of people of working age

R9 Percentage of unemployed with post-secondary and secondary (non-tertiary) vocational education
in general

R10 The number of foreign capital entities divided by the number of people of working age

R11 The amount of foreign capital in Polish zloty per working age population

Source: own study.

Description of individual models

Table 2. Values of linear model coefficients with p values for architecture and construction

Variable coefficient StEandard t-Student p value
rror
const 0,01 0,04 0,19 0,85
R1 -0,39 0,05 —8,04 0
R6 0,1 0,04 2,42 0,02
R9 0,27 0,04 6,58 0

Source: own study.

In the model, in which the explained variable describing the ISCED-F 2013 architecture

and construction narrow field, significant explanatory variables that fulfil the role of stimulant

in the model, are: a coefficient describing the number of entities in section F of the PKD

(construction) (R6) and a coefficient with almost three times greater value than the previous

one (R9), i.e. the share of unemployed with a vocational education, among the unemployed

in total. The destimulant is the coefficient referring to expenditures in the vocational school

of the district budget chapter (R1), it is the strongest effect with a value close to -0.4.
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The increase of this coefficient (R1) by unit decreases the explained variable, i.e. the
standardised coefficient describing the scale of education in the architecture and construction
subgroup by about 0.4 units.

Factors describing occupational deficits (R3 and R4) showed too high a value
of parameter p and were omitted as insignificant, they also showed collinearity. The remaining
coefficients were eliminated due to collinearity or too high a value of parameter p.
The presented model is characterised by values of R? = 0,25 and for F test, F (3,335) = 37,7

with p value = 0.

Table 3. VIF values for the architecture and construction narrow field model

Variable VIF
R1 1,02
R6 1,01
R9 1,01

Source: own study.

Narrow field: engineering and engineering trades

Table 4. Values of linear model coefficients with p values for a narrow field: engineering and

engineering trades

Variable coefficient Standard t-Student p value
Error
Const 0,05 0,05 0,98 0,32
R6 0,41 0,09 4,43 0
R7 0,56 0,09 6,2 0
RS 0,15 0,05 -2,87 0
R9 0,13 0,04 3,35 0
R11 —0,26 0,1 -2,72 0

Source: own study.

For the ISCED-F 2013 engineering and engineering trades narrow field, the relevant
explanatory variables in this model are: (R9) an indicator describing the share of unemployed
with vocational education in the total unemployed, which is the smallest of them, with a value
of approximately 0.13, (R6) a coefficient describing the number of entities in section M PKD

(professional, scientific and technical activities) acting as stimulants with values of about 0.41,
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(R7) a coefficient describing the value of gross fixed capital formation per entity according
to the aggregated classification of PKD — industry and construction, with the highest stimulant
value of around 0.56. The strongest destimulant here is (R11) the coefficient describing the
amount of foreign capital per capita (value approx. -0.26), and following it the coefficient (RS),
describing investment outlays per person of working age with a value close to -0.15.

The increase in (R7), the largest coefficient by unit, results in an increase in the
explained variable, i.e. a standardised coefficient describing the scale of education in the
engineering and engineering trades narrow field by about 0.56 units.

The remaining coefficients were eliminated due to collinearity, or too high a value
of parameter p. The presented model is characterised by values of R? = 0,24 and for F test, F

(5,333) = 20,5 with p value = 0.

Table 5. VIF values for the engineering and engineering trades narrow field

Source: own study.

Variable VIF
R6 1,531
R7 1,858
RS 1,523
R9 1,038
R11 1,451

Narrow field: personal services

Variable coefficient RELDELDS t-Student p value
Error
const 0,01 0,05 0,29 0,78
R3 -0,12 0,04 -3,16 0,00
RS -0,27 0,09 -2,98 0,00
R6 0,61 0,06 9,76 0,00
R9 0,17 0,04 4,44 0,00

Source: own study.

Table 6. Values of linear model coefficients with p values for the narrow field: personal services

In the model for the next narrow field (personal services) two stimulants and two

destimulants can be distinguished. Again, as in the previous model, the coefficient describing
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the participation of deficit professions (R3), despite the fact that it has a size of p that allows
it to be distinguished in the model, is destimulating (value approx. -0.12). Of similar character,
but more than twice as large, is the RS coefficient, describing the size of district income
resulting from chapter 710 — services for the population according to the Budgetary
Classification. In the case of stimulants, there are, again, the variables R9 and R6, which
are the indicators describing the share of unemployed with vocational education among
the unemployed, and the coefficient describing the number of entities in section S of the PKD
(other services activities), which is dominant here, being almost 4 times larger than R9.

The increase of this coefficient by unit results in an increase in the explained variable,
i.e. a standardised coefficient describing the scale of vocational education in the narrow field
of personal services by about 0.61 units.

The remaining coefficients were eliminated due to collinearity or too high a value
of parameter p. The presented model is characterised by values of R? = 0,27 and for F test,

F (4,334) = 30,2 with p value = 0.

Table 7. VIF values for the model of narrow field of personal services

Variable VIF
R3 1,12
RS 1,02
R6 1,14
R9 1,01

Source: own study.

Narrow field: agriculture

Table 8. Values of linear model coefficients with p values for the agriculture narrow field

Variable coefficient Standard t-Student p value
Error
Const -0,02 0,05 -0,42 0,68
R6 0,43 0,06 6,96 0,00

Source: own study.

In the model for the narrow field of agricultural education, in principle one stimulator
is distinguished, which is the coefficient describing the number of entities in section A of PKD

(agriculture). The increase of this coefficient by unit results in an increase in the explained
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variable, i.e. a standardised coefficient describing the scale of education in the subgroup
of Agriculture, by about 0.43 units.

The remaining coefficients were eliminated due to collinearity or too high a value
of parameter p. The presented model is characterised by values of R? = 0,13 and for F test,

F (1,337) = 48,8 with p value = 0.

Narrow field: business and administration

Table 9. Values of linear model coefficients with p values for the narrow field business and

administration
Variable Coefficient RELDELDS t-Student p value
Error
const 0,074 0,05 1,46 0,15
R1 —-0,27 0,06 —4,48 0
R2 0,26 0,09 2,8 0

Source: own study.

This model is clearly different from the previous ones. The coefficient referring
to expenditures in the vocational school budget chapter for districts (R1) (with a value of about
-0.27) is a destimulant here. A strong stimulant here is the ratio, pre-existing in previous models,
describing the percentage of people employed in the aggregate PKD department “financial and
insurance activities; real estate market service” (R2).

The increase of this coefficient by unit results in an increase in the explained variable,
ie a standardised coefficient describing the scale of education in the narrow field of business
and administration by approx. 0.26 units.

The remaining coefficients were eliminated due to collinearity or too high a value
of parameter p. The presented model is characterised by values of R? = 0,15 and for F test,

F(2,336) = 31,5 with p value = 0.

Table 10. VIF values for the narrow field of business and administration model

Variable VIF
R1 1,56
R2 1,56

Source: own study
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Narrow field: manufacturing and processing

Table 11. Values of linear model coefficients with p values for narrow field of manufacturing

and processing

Variable coefficient StandardError t-Student p value
const -0,03 0,05 -0,51 0,61
R1 -0,3 0,05 -6,08 0
R2 0,29 0,05 6,14 0
R10 -0,2 0,06 -3,22 0

Source: own study.

In the next model, we notice significant variables, of which only one is a stimulant. It is
the percentage of people employed in the aggregate PKD “industry and construction”
department with a value of around 0.29 (R2). The remaining destimulants are the previously
occurring (R1) ratio, referring to expenditures in the vocational school chapter of district
budgets, with a value of around -0.3 and the previously absent ratio (R10) describing the
number of foreign capital entities divided by the number of residents of working age
(value approx. -0.2).

The coefficients R2 and R1 have almost identical values, but opposite signs. When they
increase by a unit, they cause, respectively, an increase or decrease in the explained variable,
ie a standardised coefficient describing the scale of education in the narrow field
of manufacturing and processing for the population by approx. 0.3 units.

The remaining coefficients were eliminated due to collinearity or too high a value
of parameter p. The presented model is characterised by values of R? = 0,18 and for F test,

F (3,335) = 25,8 with p value = 0.

Table 12. VIF values for the narrow field of manufacturing and processing model

Variable VIF
R1 1,1
R2 1,1
R10 1,18

Source: own study.
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Narrow field: data aggregation without agriculture

Table 13. Values of linear model coefficients with p values for data aggregation without agriculture

Variable coefficient StandardError t-Student p value
const 0,23 0,02 9,50 0
R1 -0,32 0,02 —19,62 0
R2 0,29 0,03 11,20 0
R6 —-0,25 0,02 —-11,59 0
RS —0,04 0,01 -3,14 0
R9 0,09 0,02 4,87 0

Source: own study.

The last model uses the aggregated data from the previous models, omitting agriculture,
which clearly stands out from the others on account of the small number of educated students
in Poland — 11,480. The linear model based on the agriculture narrow field contained only one
explanatory variable.

The destimulants present in this model are the following variables: (R1) the coefficient
referring to expenditure on vocational schools in the budget chapter (value approx. -0.3), (R6)
the coefficient describing the number of entities in the corresponding PKD section per person
of working age and (RS8) the coefficient describing investment expenditure per person
of working age, with values of -0.25 and -0.04 respectively. In the case of stimulants, we have:
(R2) describing the percentage of people employed with vocational education (non-tertiary)
in the aggregate department of PKD with a value of 0.29, and (R9) the indicator describing the
share of unemployed with vocational education among the unemployed, with a value of 0.09.

The increase in the strongest stimulant factor (R2) by a unit causes an increase in the
explained variable, i.e. a standardised coefficient describing the scale of education in the data
aggregation without agriculture by about 0.29 units.

The remaining coefficients were eliminated due to collinearity or too high a value
of parameter p. The presented model is characterised by values of R? = 0,25 and for F test,

F(5,1689) = 113,6 with p value = 0.

Table 14. VIF values for the data aggregation without agriculture model

Variable VIF
R1 1,03
R2 1,78
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R6 1,56
RS 1,22
R9 1,03

Source: own study.

Coefficients summary

Table 15. Comparison of the values of linear models’ coefficients

Variable ol\clllllllll'?:;coefs Frequency Destimulant Stimulant
R1 4 57% 4 0
R2 3 43% 0 3
R3 1 14% 1 0
RS 1 14% 1 0
Ré6 5 1% 1 4
R7 1 14% 0 1
RS 2 29% 1 1
R9 4 57% 0 4
R10 1 14% 1 0
RI11 1 14% 1 0

Source: own study.

As can be seen in table 15, the most important coefficients occurring in the models are
R6, R9 and R1, which are the corresponding factor for the number of entities according to the
corresponding PKD section, the coefficient corresponding to the share of unemployment with
vocational non-tertiary education in general unemployment and the ratio referring
to expenditure in the vocational schools district budget chapter per student. In most models,
these variables are significant. For R6 and R9, almost every time they occur, they are factors
stimulating the explained variable, only once a non stimulating factor can be seen for the data
combined without agriculture. In the case of R1, it is always destimulating. Additionally,
in three models there is a stimulating factor corresponding to the percentage share of the
structure of people working in a given group of the corresponding aggregated PKD
classification.

Very rarely, a significant deficit ratio resulting from the Occupation Barometer can be

seen. When it occurs, its character is destimulating (!). This may indicate a lack of dependency
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between the demand for a group of professions from the ISCED-F 2013 education narrow field
and the number of students educated in a given field of study or, worse, the destimulating

character of that variable.

Modelling using logistic regression

The logistic regression method has been in use for many years in many different fields
of science, not only economics [for example: Menon 1998]. In short, the representation of
a dependent variable as a binary value (0,1) is needed. In the process, we try to predict and
explain the relation between one dependent binary variable and independent variables that can
be nominal, interval, ratio level and many more. It is used to determine the probability, for
example, of the possible answers yes/no, and the influence on that of the variables used. It can
therefore be used in determining the probability of classification observations between two
groups. In the method, it is important to avoid outliers in data, as well as collinearity between
data.

The authors assumed that the effectiveness of vocational education can be evaluated
through analysing cases in which there is a deficit in a given occupation belonging to a given
narrow field of the ISCED-F 2013, and at the same time there is vocational education in that
field (RO> 0 and R3> 0). This situation should be evaluated positively (variable value=1), when
there is no deficit or education (RO = 0 and R3 = 0), and negatively in the absence of such
education with the occurrence of a deficit, or the reverse situation, that there is education, but
there is no deficit (variable value=0). In addition, it was assumed that the ratio of the number
of students enrolled divided by the number of people aged 15-24 must be at least 3% — otherwise
we consider education as negligible, perhaps extinguishable or unprofitable. As a result of these
activities two similar sized groups were obtained. R modelling software was used for the

modelling process.

Table 16. Summary of logistic regression model coefficients

Variable Odds ratio p value
Intercept 1,29 0
R1 0,633 0
R2 2,17 0
R6 0,546 0
RS 0,72 0
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R9 1,24 0

R10 1,46 0

Source: own study.

Based on the results, it can be stated that R2 is the strongest factor, i.e. the percentage
of employed persons with vocational education in the aggregated PKD department.
The increase of this value by one unit, while keeping the others with a fixed value, increases
the chance of being in a positive group by as much as 117%. The remaining variables R9 —
describing unemployment and R10 — foreign capital, respectively, increase the chances by 24%
and 46%.

The growth of variables R1, R6 and R8, related respectively to expenditure on
vocational education, the number of business entities and the share of foreign capital, cause
a decrease in the chance of getting into the positive group.

In addition to the variable R10, which does not appear in the linear model, these results
coincide with the 7th linear model, i.e. the aggregation of the data without the agriculture
narrow field. The remaining models, including p and the collinear criterion, behave in most
cases similarly to the stimulatory or destimulating character found in the corresponding variable
models. A more detailed analysis of each narrow field of education is shown separately below.

The results presented in the table all have p values <0.05:

Table 17. Values of logistic regression coefficients for 5 narrow fields of the ISCED-F 2013 education

classification
Narrow field Variable Odds ratio
architecture and construction (Intercept) 0,46
architecture and construction R1 0,53
architecture and construction R2 1,65
architecture and construction R9 1,68
business and administration (Intercept) 0,78
business and administration R1 0,62
business and administration R10 1,97
engineering and engineering trades | (Intercept) 8,34
engineering and engineering trades R1 0,31
engineering and engineering trades R2 2,72
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Narrow field Variable Odds ratio
engineering and engineering trades R8 0,70
manufacturing and processing (Intercept) 0,08
manufacturing and processing R1 0,65
manufacturing and processing R2 2,50
manufacturing and processing R9 1,66
personal services (Intercept) 3,79
personal services R1 0,66
personal services R2 7,33

Source: own study.

Table 18. Summary of the characteristics of the logistic regression model coefficients from the 5

narrow fields of ISCED-F 2013 education and the aggregated group

Variable | Increases chance | Decreases chance
Rl 0 6
R2 5 0
R6 0 1
R8 0 2
R9 3 0
R10 2 0

Source: own study.

Logistic regression models seem more unambiguous than linear regression modelling.
The character of all variables appearing in models, increasing or decreasing depending on the
explained variable, is always the same. From the results we are able to see that the variable
determining expenditures in district budgets in the vocational education chapter, unfortunately,
indicates that its increase does not mean a greater chance of being in the positive group.
Actually, the reverse is true. There is an increase in the chances if there are more foreign capital
entities (R10) and an increased percentage of people employed in the corresponding aggregated
PKD group (R2). The variable (R8) describing investment outlays, unfortunately,
unambiguously reduces the chance for two models, namely: the engineering and engineering
trades narrow field of education and the data aggregation model. Again, the variable
R9 describing the share of unemployed people with vocational education in general

unemployment increases the chance of finding a positive group, which is a very specific result.
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The dominant variable in previous linear models, R6, describing the number of business entities
in logistic regression models, is much less common. It appears only once for the aggregated

data group, reducing the chance of being in a positive group if its value increases.

Conclusions from the analysis of the models

It seems that defining the effectiveness of vocational education as a link between the
scale of education in ISCED-F 2013 narrow fields and labour market demand resulting from
the occupational barometer, presented as a number of deficit professions or their percentage
share (their dependence in models seems to be mostly linear), can serve as an important
indicator in the analysis of the education system vocational training in Poland. Both linear and
logistic regression models achieved similar results with significant character.

Due to its wide variety, it seems difficult to clearly assess the effectiveness of vocational
education in Poland, even taking into account only 6 out of the 14 narrow fields of ISCED-F
2013 education. The differences between its individually defined narrow fields containing
different occupations and the general tendency (data aggregation) can be large. Nevertheless,
some common features of these models emerged. In the case of destimulants, we can see that
the coefficient referring to expenditure in the chapter on vocational schools per student (R1),
remains mostly at a value in the vicinity of -0.35. On the other hand, in the case of stimulants,
the percentage of people employed in the aggregated PKD (R2), maintains its value around
0.28 and the share of unemployed with vocational education, among the total unemployed (R9),
fluctuating between 0.09 for the aggregated data, 0.13 for the engineering and engineering
trades narrow field, and 0.27 for architecture and construction. There is no dependence on the
labour market or destimulating character of variables referring to occupational deficit (R3 or
R4) for the linear models. The coefficient describing the number of entities in the corresponding
PKD section per person of working age (R6) occurs most frequently. For models of four
different subgroups of ISCED-F 2013, it is a stimulant and ranges from 0.1 for the narrow field
of architecture and construction to 0.61 for the narrow field of personal services, however, for
the aggregated data, it works destimulatively, at a level of -0.25. Other variables occur

individually, or do not have a clearly defined role in the models.

Graphic representation of the proposed classification results

The following figures show a graphic layout of the distribution of districts with classes
0 (negative adjustment) and 1 (positive fit), for 5 narrow fields of ISCED-F 2013 on the map
of Poland for the districts which were used to create the models. Qgis software was used

to create the images.
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Fig. 2. Classification of districts according to the classification of educational effectiveness for the

education narrow field: architecture and construction.

Source: own study.

Fig. 3. Classification of districts according to the classification of educational effectiveness for the

education narrow field: business and administration

Source: own study.
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Fig. 4. Classification of districts according to the classification of education effectiveness for the

educational narrow field: engineering and engineering trades

Source: own study.

Fig. 5. Classification of districts according to the classification of education effectiveness for the

educational narrow field: manufacturing and processing

Source: own study
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Fig. 6. Classification of districts according to the classification of educational effectiveness for the

education narrow field: personal services

Source: own study.

Fig. 7. Classification of districts according to the classification of educational effectiveness: sum of

positive classifications

Source: own study.
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In the graphic presentation of the classification on the map of Poland, only in the case
of the narrow field of business and administration education does it seem to be clearly shown
that the concentration of the positive classification is clearly on the western side of the country.
Other groups do not seem to stand out in the context of spatial distribution on the map of Poland
in any way. The presented maps show, however, that the narrow field of production and industry
education seems to be the worst in terms of matching the labour market. There are very few
districts that have been classified positively. The situation is the opposite in the case of the
engineering and engineering trades narrow field, where a positive classification in almost all
Polish districts seems to dominate. Also positively, although to a lesser extent, the situation
looks like in the case of a narrow field of personal services. In the case of other groups, the
negative classification dominates.

Aggregation of data from Figures 2-6 is shown in Figure 7. We can see here that the
most often positive classification of districts occurs in West-Central Poland. It is not
unequivocal, but it seems that in the western part of Poland, however, the rather good
adjustment of education to the demand of labour market in comparison with the eastern part

prevails.

Models’ implications and literature comparisons

As aresult of the methods used, we can identify the factors that have the biggest impact
on the effectiveness of vocational education. The expenditure of districts in the secondary and
post-secondary non-tertiary vocational schools budget chapter divided by the total number
of students in these vocational schools (R1) is a factor that can (and should), directly result
in increased wages of teachers [Polcyn et al. 2017] and their development possibilities
[Saunders 2012] as well as the advancement of standards of infrastructure accessible
to students, and thus their effectiveness on the labour market. Since it can be seen in the
presented models that, contrary to expectations, it works as a destimulant, this might imply
a very big problem with the system as well as possibly a large issue on the level of the
management of individual and general vocational school governance that does not cause
a positive effect on educational effectiveness. This seems to be the most important conclusion.

The percentage of people working in one of 5 groups (R2), according to the Polish
Classification of Activities aggregated into 5 groups among total employees, is a factor that
describes the situation of the labour market directly surrounding students. The continuation
of industrial development in terms of human capital seems to represent the natural order, and
as such we can see in the models that it also increases the chances of a good fit to labour market
demands. The “labour tradition” is visible around the world [Soutero-Otero et al. 2012]
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(example of Japan — oldest trades/firms, as well as Germany [Deissinger and Gonon 2016]) and
we can clearly see from the results that it also may be taking place in the analysed regions.

The next variable (R6), which is the number of business entities (aggregation according
to the Polish Classification of Activities) divided by the number of people of working age,
which in a way shows the “density” of business type, perhaps should, in a way, exhibit the same
behaviour as the previous one. In fact, almost all the linear models presented do so (although
in the logistic regression models we do not see many significant results), only one shows
a decrease in the chances of a positive result. It may seem that the effects may be mixed
or unclear, since we are dealing here with a more detailed and direct classification of activities
than in the previous variables, which may result in a larger error. It also seems to be less
significant than the other ones shown in this chapter.

The percentage of unemployed with post-secondary and secondary (non-tertiary)
vocational education in general (R9) may be seen as the rate of unsuccessful education returns,
or, in a way, a saturated labour market. It is clear from the results of the models that we cannot
see a logical relation taking place in the analysed data, such as, for example, low numbers
of students in an ISCED-F 2013 narrow field related to occupations with high unemployment.
On the contrary, we see an increase in the chances of a positive effect, but also an increase
in the number of students in vocational education. This may refer to the “inertia effect” where
we see schools training students in occupations no longer needed [Attwell 1997]. From the
models, we can derive that this might be a huge issue in the current situation in Poland.

The number of foreign capital entities divided by the number of people of working age
(R10) stands for the interest of foreign capital in a presented area as it may be seen by many
authors [Bandick and Carpathians 2011, Almeida 2007 and many others], investment in local
society and human capital. In the presented models we see this exact behaviour, increasing the
chance of a positive fit of vocational education to labour market demands and an increase
in student numbers. This may suggest there are no problems in this field of analysis regarding

the situation in the Polish vocational education system.

Conclusions

The presented analysis shows that it is not currently possible to confirm the existence
of a positive relationship between labour market demand and vocational education at the
secondary level indicating the effectiveness of such education.

The developed models may lead to contradictions. The increase in scale of vocational
education in a given narrow field of the ISCED-F 2013 classification also seems to indicate that

in a given district the share of those unemployed with vocational education among all those
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unemployed will increase, while at the same time employment in the corresponding aggregated
group will rise. The destimulating character of the variable R1 may at the same time result from
the effect of scale (i.e., lower costs of education per student in larger centres), and at the same
time indicate the diffuse nature of this education and the large number of small centres, which
may affect its unprofitability and lack of relation to the labour market.

Despite the spatial analysis for engineering and engineering trades, it can be seen that
across almost the whole country there are “positive” relations between labour market demands
and the scale of vocational education, it is still hard to clearly determine if the system
of education produces precisely the skills and competences needed by the companies in the
labour market.

The great diversity and specificity of each of the narrow fields of education indicates
rather its individual problems and possibilities. The speed of technological development of the
corresponding fields also does not seem to be the same, and thus the rate of demand for
innovation and changes in education programmes may be different. It may be worth noting here
that even though innovation usually results from cooperation with industry, at a time when
vocational training on a non-tertiary level is more controlled and ordered by the government,
it has begun to lose importance for academic centres and higher education [Toner and Woolley
2016]. The very phenomenon of innovation in vocational education on a European scale still
remains inconsistent and differs between countries of the European Union.

The current situation of vocational education in Poland, combined with the decrease
in the number of students which causes an increase in the wages of people with such
an education, makes it difficult to unequivocally assess whether education is properly adapted
to the labour market and whether it is effective in this sense. For example, taking into account
the discussion about the relation of the amount of content of “general education” in vocational
education to education focused on a specific occupation, or, as in the case of dual education,
focused on the skills needed for a given company. Even though the proposed changes can
be positive, still in some cases determine a kind of polarisation of education and lower
flexibility of students competences in the labour market. However, one can not deny the
existence of a large influence of foreign capital on these phenomena. The topic certainly
requires more detailed analysis, perhaps, as some authors propose, also a direct examination
of the paths of employment of individual students (tracking) and a deeper analysis of the
cooperation of the environment (companies and institutions) with vocational education

at secondary level in Poland.

256



Proceedings of the 2018 VIl International Scientific Conference Determinants of Regional Development, No 1,
Pila 12-13 April 2018

References

ACEMOGLU, D., PISCHKE, J. S., (2000). Certification of training and training outcomes. Eur. Econ.
Rev. 44, 917-927, https://doi.org/10.1016/S0014-2921(99)00049-5.

ADDA, J., DUSTMANN, C., MEGHIR, C., ROBIN, J.-M., (2006). Career Progression and Formal
versus On-the-Job Training, 42.

ALMEIDA, R., (2007). The labor market effects of foreign owned firms. J. Int. Econ. 72, 75-96,
https://doi.org/10.1016/].jinteco.2006.10.001.

ALMEIDA, R., CARNEIRO, P., (2009). The return to firm investments in human capital. Labour
Economics 16, 97-106. https://doi.org/10.1016/j.1abeco.2008.06.002.

ATTWELL, G., (1997). New roles for vocational education and training teachers and trainers in
Europe: a new framework for their education. Jnl Euro Industrial Training 21, 256-265,
https://doi.org/10.1108/03090599710171558.

BANDICK, R., KARPATY, P., (2011). Employment effects of foreign acquisition. International Review
of Economics & Finance, Heckscher-Ohlin Theory: A Modern Approach 20, 211-224,
https://doi.org/10.1016/].iref.2010.06.001.

BERTOLA, G., BLAU, F. D., KAHN, L. M., (2007). Labor market institutions and demographic
employment patterns. J. Popul. Econ. 20, 833-867, https://doi.org/10.1007/s00148-007-0137-8.

BONNAL, L., MENDES, S., SOFER, C., (2002). School-to-work transition: apprenticeship versus
vocational school in France. Int. J. Manpow. 23, 426-442,
https://doi.org/10.1108/01437720210436046.

BRZINSKY-FAY, C., SOLGA, H., (2016). Compressed, postponed, or disadvantaged? School-to-
work-transition patterns and early occupational attainment in West Germany. Res. Soc. Stratif.
Mobil. 46, 21-36, https://doi.org/10.1016/j.rssm.2016.01.004.

DEISSINGER, T., GONON, P., (2016). Stakeholders in the German and Swiss vocational educational
and training system Their role in innovating apprenticeships against the background
of academisation. Educ. Train. 58, 568-577, https://doi.org/10.1108/ET-02-2016-0034.

DORSETT, R., LUCCHINO, P., (2014). Explaining patterns in the school-to-work transition:
An analysis using optimal matching. Advances in Life Course Research 22, 1-14,
https://doi.org/10.1016/j.alcr.2014.07.002.

EICHHORST, W., RODRIGUEZ-PLANAS, N., SCHMIDL, R., ZIMMERMANN, K. F., (2015).
A Road Map to Vocational Education and Training in Industrialised Countries. ILR Rev. 68,
314-337, https://doi.org/10.1177/0019793914564963.

FERSTERER, J., PISCHKE, J.-S., WINTER-EBMER, R., (2008). Returns to Apprenticeship Training
in  Austria: Evidence from Failed Firms. Scand. J. Econ. 110, 733-753,
https://doi.org/10.1111/j.1467-9442.2008.00559.x.

FRANZ, W., ZIMMERMANN, V., (2002). The transition from apprenticeship training to work.
Int J of Manpower 23, 411-425, https://doi.org/10.1108/01437720210436037.

GRYTNES, R., GRILL, M., POUSETTE, A., TORNER, M., NIELSEN, K. J., (2018). Apprentice or
Student? The Structures of Construction Industry Vocational Education and Training in Denmark
and Sweden and their Possible Consequences for Safety Learning. Vocat. Learn. 11, 65-87,
https://doi.org/10.1007/s12186-017-9180-0.

HALL, C., (2012). The Effects of Reducing Tracking in Upper Secondary School Evidence from a
Large-Scale Pilot Scheme. J. Hum. Resour. 47, 237-269, https://doi.org/10.1353/jhr.2012.0003.

HANUSHEK, E.A., WOESSMANN, L., ZHANG, L., n.d. General Education, Vocational Education,
and Labor-Market Outcomes over the Life-Cycle, 52.

HARHOFF, D., KANE, T. J., (1997). Is the German apprenticeship system a panacea for the US labor
market? J. Popul. Econ. 10, 171-196, https://doi.org/10.1007/s001480050037.

High School Reform, Round 1, (2005). The New York Times.

KATZ, E., ZIDERMAN, A., (1990). Investment in General Training — the Role of Information and
Labor Mobility. Econ. J. 100, 1147-1158, https://doi.org/10.2307/2233964.

LAZEAR, E.P., (2009). Firm-Specific Human Capital: A Skill-Weights Approach. J. Polit. Econ. 117,
914-940, https://doi.org/10.1086/648671.

MCGRATH, S., LUGG, R., (2012). Knowing and doing vocational education and training reform:
Evidence, learning and the policy process. Int. J. Educ. Dev. 32, 696-708,
https://doi.org/10.1016/].ijedudev.2012.02.004.

257



Proceedings of the 2018 VIl International Scientific Conference Determinants of Regional Development, No 1,
Pila 12-13 April 2018

MEER, J., (2007). Evidence on the returns to secondary vocational education. Econ. Educ. Rev. 26,
559-573. https://doi.org/10.1016/j.econedurev.2006.04.002.

MENON, M. E., (1998). Factors influencing the demand for higher education: The case of Cyprus.
Higher Education 35, 251-266. https://doi.org/10.1023/A:1003047014179.

MITROVIC, R., LIUBIC, M., (2015). Globalisation and its Impact on Contemporary Banking in
Transition Countries. WSEAS Transactions on Business and Economics, ISSN / E-ISSN: 1109-
9526 /2224-2899, Volume 12, 36-47.

OECD, (2013). Activating jobseekers: Lessons from seven OECD countries, [in:] OECD Employment
Outlook 2013. OECD Publishing, pp. 127-190, https://doi.org/10.1787/empl_outlook-2013-7-en.

ONISEP, (2017). Initial vocational education and training in Europe [WWW Document]. URL
http://mavoieproeurope.onisep.fr/en/initial-vocational-education-and-training-in-europe/
(accessed 4.24.18).

PITUKHINA, M., SIGOVA, S., (2015). Cross-Country Analysis on Neighboring Migration Policy by
the Example of Finland and Russia, [in:] Chova, L. G., Martinez, A. L., Torres, 1. C. (Eds.),
Inted2015: 9th International Technology, Education and Development Conference. lated-Int
Assoc Technology Education a& Development, Valenica, 8017-8025.

POLCYN, J., GAWRYSIAK, M., (2017). Europejski system ksztalcenia zawodowego — dyskusja nad
mozliwoscig poprawy efektywnosci. Politechnika Koszalinska, 179-197.

POLCYN, J., (2017). Edukacja jako dobro publiczne — proba kwantyfikacji. Wydawnictwo Panstwowej
Wyzszej Szkoly Zawodowej im. Stanistawa Staszica, Pita, https://doi.org/10.14595/001.

PRASAD, S., TRAN, H., (2013). Work practices, incentives for skills, and training. Labour Economics
23, 66-76, https://doi.org/10.1016/j.1abeco.2013.03.003.

SAUNDERS, R., (2012). Assessment of professional development for teachers in the vocational
education and training sector: An examination of the Concerns Based Adoption Model. Aust.
J. Educ. 56, 182-204, https://doi.org/10.1177/000494411205600206.

SMITS, W., (2007). Industry-specific or generic skills? Conflicting interests of firms and workers.
Labour Econ. 14, 653-663. https://doi.org/10.1016/j.1abeco.2006.09.002.

SOUTO-OTERO, M., URE, O. B., (2012). The coherence of vocational education and training in
Norway and Spain: national traditions and the reshaping of VET governance in hybrid VET
systems. Compare 42, 91-111, https://doi.org/10.1080/03057925.2011.628836.

STRAWINSKI, P., MAJCHROWSKA, A., BRONIATOWSKA, P., (2018). Wage Returns to Different
Education Levels. Evidence from Poland. Ekonomista, 25-49.

TONER, P., WOOLLEY, R., (2016). Perspectives and Debates on Vocational Education and Training,
Skills  and the Prospects for Innovation. Rev. Esp. Sociol. 25, 319-342.
https://doi.org/10.22325/fes/res.25.3.2016.319.

TOPOR, D., OPREA, D.-M., IVAN, R. O., CAPUSNEANU, S., (2017). Environmental economics
Auditing Of Eco-Dashboard Of A Company In Aluminum Industry And Its Impact On
Sustainability. Journal of environmental protection and ecology, 18, 399-409.

TURCZAK, A., (2017). Pracujgcy na witasny rachunek w Polsce z uwzglednieniem pici i poziomu
wyksztatcenia. Self-employed in Poland with regard to gender and educational level,
http://yadda.icm.edu.pl/yadda/element/bwmetal .element.ekon-element-000171466383.

WINKELMANN, R., (1996). Employment prospects and skill acquisition of apprenticeship-trained
workers in Germany. Ind. Labor Relat. Rev. 49, 658-672. https://doi.org/10.2307/2524515.

Data references

Barometr Zawodow, 2016-2017. Raport podsumowujacy badanie w Polsce, s. 40-49.

Barometr Zawodow [WWW Document], n.d. URL https://barometrzawodow.pl/ (accessed 3.1.18).

Dokumentacja dotyczaca kwalifikacji i kompetencji w ramach zawodow i specjalnosci [WWW
Document], URL ftp://kwalifikacje.praca.gov.pl/ (accessed 3.1.18).

GUS, Departament Badan Spotecznych i Warunkéw Zycia Urzad Statystyczny w Gdansku, (2017).
Oswiata i wychowanie w roku szkolnym 2016/2017.

Klasyfikacja zawodow i specjalno$ci na potrzeby rynku pracy z dnia 7 sierpnia 2014 r. — tekst jednolity
(Dz.U. z 2018 r. poz. 227).

Klasyfikacja ISCED [Pomoc Systemu] [WWW Document], URL
https://polon.nauka.gov.pl/help/doku.php/integracja_gus/isced (accessed 3.1.18).

258



Proceedings of the 2018 VIl International Scientific Conference Determinants of Regional Development, No 1,
Pila 12-13 April 2018

Klasyfikacja zawodow i specjalnosci — Ministerstwo Rodziny, Pracy i Polityki Spotecznej [WWW
Document], URL  http://psz.praca.gov.pl/rynek-pracy/bazy-danych/klasyfikacja-zawodow-
i-specjalnosci (accessed 3.1.18).

Klasyfikacja zawodow i specjalno$ci — podstawa prawna wraz z klasyfikacja [WWW Document], URL
https://stat.gov.pl/Klasyfikacje/doc/kzs/kzs pp.htm (accessed 3.1.18).

Polska Klasyfikacja Dzialalnosci PKD 2007 — podstawa prawna wraz z klasyfikacja [WWW
Document], URL https://stat.gov.pl/Klasyfikacje/doc/pkd 07/pkd 07.htm (accessed 3.1.18).

Rozporzadzenie Ministra Edukacji Narodowej z dnia 13 marca 2017 r. sprawie klasyfikacji zawodow
szkolnictwa zawodowego — (Dz. U. z 2017 r, poz. 622) [WWW Document], n.d. URL
http://dziennikustaw.gov.pl/du/2017/622/1 (accessed 3.1.18).

Rozporzadzenie Ministra Edukacji Narodowej z dnia 31 marca 2017 w sprawie podstawy programowej
ksztalcenia w zawodach — (Dz.U. z 2018 r. poz. 227). [WWW Document], n.d. URL
http://dziennikustaw.gov.pl/du/2017/860 (accessed 3.1.18).

Rozporzadzenie Ministra Rozwoju i Finansow z dnia 21 lipca 2017 r. zmieniajace rozporzadzenie w
sprawie szczegdtowej klasyfikacji dochodéw, wydatkow, przychodow i rozchodow oraz srodkow
pochodzacych ze zrédet zagranicznych (Dz.U. z 2017 r. poz. 1421). [WWW Document], URL
http://dziennikustaw.gov.pl/du/2017/1421/1 (accessed 3.1.18).

UNESCO Institute of Statistics, (2015). Migdzynarodowa Standardowa Klasyfikacja Edukacji:
Kierunki ksztatcenia 2013.

UNESCO Institute of Statistics, n.d. Klasyfikacja kierunkow ksztatcenia — ISCED-F 2013 (opis og6lny).

259



